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CHAIRMAN  &  MANAGING
DIRECTORS  LETTER

Your   Directors   have   decided   to   offer   you   a   Works
Pension  and  Life   Insurance  Scheme.  This  has  beeen  re-
garded as  such  an  important  step  forward,  that  a  special
edition   of  our  Works  magazine   is  being   devoted  to   it.
I  have  been  invited  to write  my  customary  foreword, and
it  obviously  gives  me  more  than  the  normal  pleasure  to
do  so  on this  occasion.  As  we  have  had  a  pension  scheme
for  the  staff  for  some  years.  the  following  observations
are   chiefly   addressed   to   the   men   and   women   in   the
shops,  though  some  of  the  principles  may  be  of  general
interest.

When  any  major  decision  is  being  contemplated,  it  is
necessary,  as  in  games,  "to  keep  your  eye  on  the  ball."
The  ball,  in  the  case  of  a  manufacturing  industry,  is  to
provide  goods  and  services  to   improve  the   standard  of
living of the  community, and, very  important,  to put our-
selves  in a  position  to  continue  to  do  so.  It  would  be  no
good   to   adopt   elaborate   schemes   of   production   and
welfare, if the next thing that happened  was that we were
unemployed  because  our  costs were  too  high. This would
defeat   the   main   object   of   improving   the   standard   of
living.  There  must  be  a  sense  of  balance  and  proportion.
As  we  are  among  a  very   small   number  of  engineering
companies,  dependent  on  world's  markets,  who  are  offer-
ing   a   works   pension   scheme,   you   can   see   that   your
Directors  have  not  made  their  decision  lightly.

As  you  all  know,  there  is  to-day  a  wide  difference  of
opinion  as  to  whether  the  individual  or  the  State  should
come  first.   Free   people  plump   for  the   individual,   with
the  State helping  in  the  background.  Totalitarians  believe
that  the  State  should  come  first,  and  the  individuals  sub-
ordinated.   Improving   technique,   larger   units   of   equip-
ment, development of rapid communications, have tended
to  increase  the  size  of  works  and  cctmmunities.   I  assure
you  it  is  not  an  easy  task  to  run  a  works  our  size,  and
we are not a  big organisation compared with some. What-
ever  the  future  may  hold,  we  cannot  go  far  wrong  if  in
addition to  receiving  help  from  the  Government,  we  also
assist  ourselves.

This  new  Pension  Scheme  is  an  example.  It  is  part  of
the  policy  I  set  out  at  the  beginning  of  this  letter.

I  hope,  therefore,  that  there  will  be  an  understanding
of  what  is  involved,  that  the  scheme  will  be  welcomed,
and  that  in   due  course,  its  benefits  will  make  just  that
difference,  whereby   a   happier   life   will   be  enjoyed,  not
only  when  we are old and  superannuated; but meanwhile,
due  to  the  feeling  of  security  that  should  be  engendered.

R,incLA c{   cLLed,

A  MESSAGTb  FROM
MR.   PETER  WRIGHTSON

This   is   a   very   special   issue   of   "Wright   Ahead"   in
which   is   explained   the   new   Head   Wrightson   Pension
and  Life  Assurance  Scheme.

Your   Board   of   Directors   has   been   investigating   the
possibilities  of  starting  a   scheme   of  this  sort  for   some
time  past  but  up  to  now  we  have  not  felt  able  to  bear
the  very  considerable  cost  involved.

After  prolonged  discussion  of  various  alternative  pro-
posals  we  have  now  decided  to  proceed  with  the  scheme
as  outlined  here  and  as  described  in  detail  in  the  booklet.

There  are  three  points  I  would  like  to  stress.

First-  Why  are  we  launching  this  scheme?   Because  we
feel   that  the  excellent  team   spirit   of   Head   Wrightson
will be further improved through each individual knowing
that  he  will  be  better  off  when  he  retires.

Second-  How  are  we  enabled  to  carry  out  this  scheme.?
The  sole  reason  why  we  are  enabled  to  carry  out  this
scheme  is  because  we  are  trading  successfully.  If  we  did
not  trade  successfully  we  would  be  unable  to  buy  new
machinery  and  finance  our  work.  There  would  then  be
no  possibility  of  providing  funds  for  a  pension  scheme.

Finally-  The  future.  There  has  been  a  lot  of  talk  re-
cently about our country entering upon a new Elizabethan
age, and I  have no  doubt that every  one of us was  deepl}'
moved   by   the   events   of   June   2nd   leading   up   to   the
Coronation  of  our  Queen.  Let  us  not  forget.  however,
that we shall not achieve the glories of a new Elizabethan
age  by just talking.  Only  by our  labours  shall  we  deserve
to  maintain  and  improve  our  standard  of living.  Onl}'  by
every  member  of  our  team  pulling  his  weight  shall  we
keep  "Head  Wrightson  on  top  of  the  World."

TIIE  CHAIRMAN  AND  DIRECTORS  LISTEN  WITH  INTEREST  TO
MR.     MILLER,    THE     EXPERT     FROM     THE     METROPO1.IT.\N
PENSION   ASSOCIATION,   WHEN   HE   EXPLAINED  THE   SCHEME
T0  THE  WORK'S   REPRESENTATIVES.
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Proposed   P.]t,nsion   Scherme
QUESTIONS AND  ANSWERS

I.    WHEN  DOES THE SCHEME START?
The scheme  starts  in  full  on  the  lst July,1953. The

§`!:ie:hbeeii§?:t:J¥;:::i;it;t;!2}jn::::;+:9;i:;iii::V:;fi§;;e:§i:i::9!§::::

8F'¥hfe°rp:hn::8ne¥£|°yLej?:WAhs:uarEE]cyef8:hT::.bersh;P
2.    WHO  MAY JOIN  THE SCHEME

ON THE STARTI,`G DATE?

no¥reenacwht3?haevi:E%:ie8#££ra;,`Satntfrthhdoa%abvuetchoa::
pleted 2  years'  continuous  service  with the  Company

::*8;in::un'rye#:i.atvheejpa5S;#£fretLrd:;:hanbartwh£3yh:#:

%°ommpp[::eyd b;  ]¥:a,ra']y.C?g;i3n.uous    service    with    the
3.    IF I CANNOT JOIN AT THE STARTING DATE,

WHEN  CAN  I JOIN?
You  may  join  on  the   lst  July  following  the  date

:h:ec¥g::rcs:f#:tifcy°%:mpie:I;eo2n2::e.a{ri:ans;rr;#j:hne:dEfa%¥36:4!
if  a  man,  or  59,  if  a  woman.

4.    HOWMUCH WILL IT COST ME?
The scheme will cost you 2 /6d. a week throughout

your  membership,  regardless  of  your  age.
5.    HOW MUCH IS THE COMPANY PAYING?

The Company is paying the cost of providing:-
(a)     The  £200  dea.th  benefit.
(b)     The  cost  of  past  service  pension.
(c)     A   sum   in   excess   of   the   employees   total

contributions   for  future   service   pensions.
(d)     Cost  of  administration.

:::tg°htL8y'V;h/e:°::i°#efex]d§o3re:efatc#:eee{L:STbi;::iLi#e::
6.    HOW  WILL  MY  CONTRIBUTIONS  BE  MADE?

They  will  be  deducted  weekly  from  your  wages.

7.    DO  I  GET  ANY  TAX  RELIEF
0N MY CONTRIBUTIONS?

Your  contributions  ivill   be  treated  as  Life  Assu-

|:gs:c?5:mo[fuT£.xeYs°¥sdt°hi:°ti|ieebdet8ot::[Fo°ruryoLu°Cba;
tbheefo:e°mtE:ny|.nsNp::¥::]]yo.fjtT¥i`:stackaenaa]ijttet:e;jomu:

P.A.Y.E.  coding.

8.    WHEN  IS  THE  PENSION  PAYABLE?
The  pension   becomes  payable  at  the  normal  re-

tirement date of the 65th birthday for a man and the
60th  birthday  for  a  womari

yo:rhereTjerT::oE[rTL[daby:  payable  monthly,  starting  on
9.    HOW MLJCH WILI, MY PENSION  BE?

tTo,:s;;e:8:?,i,¥;a?;;'e:.r::,!:t:p::i,g.::7n6n¥:hf::Cih%yo:u:e:n:tE;:,#:bi:

For each  com|)]ete  year  of  service  up  to  lst  July,
1953,  after  the  21st  birthday  of  a  man  or  the  25th
birthday  of  a  woman  (but  ignoring  in  any  case  the
first  2  years  of  service),  the  pension   is  3d.  weekly,
13/-per  annum.

:te:e°Sr:vaj:ct#[:i:ttf:agog:¥:h:o;{§£nw:i[#ie#]d8c:}:e£:I):,
ye!:;i::C]e£V;ha[cEeE:[°wn;[[°fco2n°t[ib£::,Efnsd22/.yefaorrsh::

;f  i:7:swoefeE|eyn.sionable  past  service,  making  a  total

wiitr::g,v3e°aye3:Sns::nag:fw3£;7_9wy::£iyp?Strs£|¥jc3e5'

#;:3§d.8;:f:ikto]u;r:ebiseerELacsetas:fvi2c/e:dm¥keLenkg]yaf°t:t:leo:

10.    DOES MY  NATIONAL SERVICE COUNT
FOR  PENSION?

ru¥]:::°y:%u?::R8rt:o::p:i:1;e:e;I:P:I:ig:rst:ydy6;:£¥u::rn::
P;Ij3eda,nEOT;3F-?;if5nah,:::yi#,line:,:fjnforth:ei:ilo4n-
purposes.

11.    WILL  THIS  PENSION  AFFECT
THE  NATIONAL  RETIREMENT  PENSION?

!:Fro;Ice;:pf:o:I::i,:es,,!:a:te'5gt:i::::aFLo:na:,#-psfe:s;Ff;3,io,:ga:
12.    WHAT HAPPENS IF I DIE

SOON  AFTER RETIRING?

!]:t;:Bg:f%:;erpn;i;i%n¥r!L:Xm§#t:h]i:::t;j]r:}¥=;a:°;§tEjj:;:t:jf;r:}l:::!i
representatives.

:y#jis;¥x:oeu:::y;°;u::d;']::trueie:cie:ire:'i'e£:b:£#!:£i:ihn:si:e;Via::r:
over  to  your  representatives.

You  may   like  to  know  that  a  man  who  retires
at   age   65   can,   on   the   average,   expect  to   receive
his   pension   for   13  -14  years   according   to   recent
statistics.

13.    SUPPOSE I STAY 0N AT WORK
AFTER  RETIREMENT  AGE?

!!,r:,i!::e#;;tfi;::idpt;.:yui;Efe,dT;:o:ies..iioyi:::irn:it:#::,£:I:t:i

¥ree:§Lr:ng:to€::h¥e#o:u::8o:i%::n::o:ns¥;a:tuisuhnft;I:ay:°::t
drawn.

theY°]:twTj|',yhabveefo::°Pypoeudrp6a5ytLngbjcr:Eiraj}u{i°rns6o:a
birthday  if  a  woman).

14.    SUPPOSE I HAVE TO  RETIRE EARLY?
It is possible, with the agreement of the Company,

;§tj::c¥];;::unrg¥[[e::¢]:§n:j8:::y[u:Ea:r:;I:o:n:8£:Te:,a:ej:jshb:;::r;jn:j
the  last  few  years  of  contributions.

15.    WHAT  HAPPENS  IF  I  DIE
BEFORE  NORMAL  RETIREMENT  AGE?

a:I::i;:;fore::Ar;Sss:rnft:::e#s:n:ifitteyr:f:eta:t:he:?£e:]#e:Sni%iBj

i:-r:v#e6eug,:t.fn!s:;f8o:TE:;efh:,:::;e|:iour:is3.'brb;et¥g,rgurig:e!
in  full.

The  term  `.legal  personal  representatives,"  means
the  executors  of  your  Will,  if  you  have  left  one,  or

:shteraTjeor:°t%yohu°rEasia?ee:Fhi%r;not:idd::trtiraii;#ojE:
wife  or  other  next  of  kin).

16.    SUPPOSE  I  LEAVE THE  SERVICE OF  THE
COMPANY  BEFORE RETIREMENT AGE?

You  will  receive,  if  you  wish,  a  refund  in  full  of
all  the   contributions   you  have  made.   You  cannot

ti;a:je[hiE°:g::::#:I;¥oi:e:{]ibiu:tLir:a%n¥:i:S::r:id;:u:tiie;f:L!:maw:s]:;r:e;
credited  with  the  pension  which  has  been  provided

:ryet::tq:amvpnagysedr::i:g.fo;:uFe.mwbneriFjg,jfllyo.I
through fraud or misconduct.
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17.    CAN I LEAVE THE SCHEME
WHILE STILL AN EMPLOYEE?

map:Cae#::bhearv*?[£en;€uthaeres:tq:[meeinjv[3;eFEsytaie;
Company.

18.    WHAT  HAPPENS  IF  I  FALL  ILL,
OR  AM LAID-OFF?

8aonY#°3u;n;ffao:r,f[Suts%::p3efnydyt:htu:rm;:i#;¥,!!i:Sc£:fay:i:
Esnsjg:rw:I:nb,:i3:i%ies?.i?I:irena6i:#aynoyug|g::e5e:g
continue  its  contributions.

±iei;::n£::rieer;vi;a:y::fk°rerea:Sn°:ne,:;%tthhe:%ug8t:coei£:sne:§§']L!:L!

:£eJe:eef£:fe¥r%d::e#sh:I:::;,i%dTki;Pf[:S:iw:a;;e:SSii:in::nb:;
taking  a  refund  of  contributions.

19.    ARE  THE  CONTRIBUTIONS  SAFE?

tE:I::;c::ne#::£:y;I;sE;#sr:cych:!n;i:gc;i:€tiii::;ehii|`:n*:#{i:g;:!iii[tiE;
paid.  The  Life  Office has  assets  of  over  £30  million
and  has  been  established  since  1832.

20.    IS THIS ALL I SHOULD KNOW
AROUT TIIE  SCHEME?

No.  Read  the  booklet  describing  the  Scheme  for

tuj:I,g:toaj,s5eaEg]3sfkf;::st£:3S:tn;h:uxhe:;£E€ses¥j%;ncE

21.    HOWD0IJOIN?

#,r::co:oT:i:;jt;a:n:5tr:e;t5u:I:Ei'gc::'toonycoaurrdsehnoc5of:Ee¥iat:

CON  MAVROGIANES     -     MAINTENANCE

GUY  HILLABY   ~   MIDI)LESBROUGH  WORKS

ALFIE  GREEN    -    TEMPLATE  SHOP

JACKIE  HUNTER    -    MACHINE  SHOP

MEETING   0F   WORK'S   REPRESENTATIVES

:rnogFneon:¥i::;ei|t¥:efi;;ohft;t¥:er;aE::.:::cde:;ff:?:n!f:.:::i3|,:vi!si
Employees.

With    them    was    Mr.    Miller    of    the    Metropolitan

3:8:£i3:ntAa¥8Ctaeti::rya#fe ¥face?ray   of   the   Friends
After  the  introduction   by  the  Chairman,   Mr.   Miller

went  into  full  details  of  the  scheme  and  then  asked  for

a:3St;Oap;efr°qmuetsht%:sW*%;¥herew:::Sepnji,]=r°wmasth:b%nu¥

Lheartet!:ere,::eetreasde£E'cyhiEi%:g:ii;:tahsep:rs3Pb°,:?land

put:.Pnrgpthh°et]:grqaup*iiosnhs°Wana°Ttes3foutihdembefnatg:ufccet8:

i:::Snfta£:t£°nwhti°cha[{he?rurreepTeps`e°nyt::;ve;°gfvne°Won°fth:i:
occasions.

There  is  no  doubt  that  the  scheme  is  a  most  generous
one   and   something   for   which   many   of   us   have   been
looking  for  some  time.

All  those   who  are  eligible  should  now  have  received

Lheege£€8ianfaotr°reyvebn°°#tthebrutqfesftT:tnhserto°Pbpe°r::knjiytsh::
Mr.  Miller  visits  the  various  departments  on   18th.   19th.
22nd  and  23rd  June.

Those  who  are  already  satisfied  that  this  is  the  scheme.
which  will  meet  their  requirements  should  not  wait  until
the   final   closing  date,   i.e.   25th   June,   but   should   com-
plete  their  application  forms  and  hand  them.  with  their
birth  certificates.  to  t.he  shop  foreman.


